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Bay Area Workforce Development Board

OUR MISSION

The Bay Area Workforce Development Board, consisting of
selected community representatives, develops a skilled workforce
by strategically allocating and coordinating resources to address
community needs by working through others for the benefit of all.

OUR VISION

The vision of the Bay Area Workforce Development Board is that
job skills and educational levels are increased, quality of life of all
individuals is enhanced, while employers' needs are met.

Current Board Team

Matt Valiquette, Executive Director

TE AMWO RI( Nan Macy, Executive Assistant & Office

coming together is a beginning D_eb_ble Spevacek Controller )
keeping together is progress Mistine Habeck, Accountant ASS|s_t

working together is success Vickie Patterson, Program Oper
SarahKlapper, Deputy Progra
Betty Gregory-Paasch Speci
Cheryl Neuens, Data & P
Kate Owens, Regional

- Henry Ford


http://www.bayareawdb.org/boardscommittees/workforce-development-board/roster

20202021 Bay Area Workforce Development Board of Directors

Shirley Aviles
United Migrant Opportunities Servicesi 07/01/13

Tim Beno (Board Treasurer)
Hometown Banki 07/01/11

Jennifer Bscherer
DWD Div. Vocational Rehabilitation T 09/15/16

Paul Carlsen
Lakeshore Technical Collegg 02/08/18

Amber Collegnon
Curative Connections, Inc. (as of 11/03/21)

Tara Carr
University of Wis Green Bayi 07/01/16

Kris Chosa
Neenah Foundryi 07/01/18

Ron Christensen
Oconto County Veterans Servicé 09/09/17

Marcia Christiansen
Forward Service Corporationi 01/01/07

Chuck Dallas (Board Chair)
| Consult, Inc. i 07/01/09

Roberta Davis
inVenture North, Inc. T 09/02/21

Dustin Delsman
Plumbers & Steamfitters UA Local 4001 02/06/20

Cheryl Detrick
NEWCAP, Inc.i 09/08/16

Andy Ford
Alliance Laundry 7 05/06/21

Cheri Galecke (Board ViceChair)
DelLeersConstruction Inc. i 11/08/18

Steve Heller
Curt G. Joa’i 02/06/20

Meridith Jaeger
NWTC i

Steve Jenkins
Door County EDC 1 07/01/20




20202021 Bay Area Workforce Development Board of Directors

Ron Kadlubowski
Nemaki 07/01/11

Ed Kelley
Florence Hardwoods LLCT 07/01/07

Dan Keyzers
Georgia-Pacific 1 02/06/20

Claudia Krepsky
Kohler 1 07/01/19

Heather Martin
CNH Industrial America LLC 1 07/01/16

Chris Matheny
Fox Valley Technical Collegei 07/01/12

Guy Meyerhofer
Arimon Technologiesi 09/04/14

Mercedes Olson
WEC Energy Group i 07/01/19

Brian Pelon

Dept. of Workforce Development - 07/16/06

Matt Rentmeester
Bellin College of Nursingi 07/01/17

Will Robinson
USI Insurance Services 07/01/19

Mike Ruminski
Independentinsurance Brokeri 07/01/08

Bruce Russell
FocalPoint Business Coaching 07/01/20

Brian Schauf
Schreiber Foodsi 07/01/19

Ann Schermetzler
Acuity Insurancei 09/06/18

Gerald Schomaker
Laborers Local 3007 07/01/2Q

Norman Shawanokasic
College of Menominee Natiori 05/06/21

Jennifer Short
Marinette Cty Dev. & Tourism 1 09/02/21

Michael Troyer
A different Perspectivei 07/01/04

Myrna Warrington
College of the Menominee Natiofi 07/01/18

Bethany Wilde
DWD Division of Unemploymenti 09/02/21

HONORARY BAWDB BOARD DIRECTOR
Loretta Shellman
Shellman Rentalsi 1992- 2021
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DWG Retail Grant

Total Served from 9/2018-9/2021
#97 Individuals

Occupations

Total Grant Award

B, LU0 Information Technology: 14

Credential Attainment
61.9% Healthcare: 21

Currently in Training Transportation: 13
#2171 Individuals

Construction/Manufacturing: 5

Q4 Placement
96.6%

*Note: #49 Programs not identified



Windows to Work (DOC) Presentation




Family
Services

Sarah Thiesfeldt, Program Supervisor
Cressondra Peters, Coach KMCI
Brooke Woodford, Coach TCI

Amber Romanek, Coach GBCI



Family Services of NEW
History of Institutions Served

A20032019: Oshkosh Correctional Institution

A2011c¢ current: TaycheedalCorrectional Institution
A2017c¢ current: Kettle Moraine Correctional Institution
A2019c¢ current: Green Bay Correctional Institution

AReleases have included:
ABrown, Manitowoc, Sheboygan, Outagamie, Shawano, Oconto, and Door
AApproximately 751 participants serviced since 2004

ACurrently 3 coaches working at 3 institutions
AOne coach per institution while still supporting each other
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Program Goals

Reduce recidivism for participants who are releasing from prison
ncrease job opportunities for participants
ncrease the length of time participants hold a job

ncrease the pay and wages of participants



Screening Process

ASocial workers help us go through a monthly list provided by the DOC.

AWe look for participants releasing to the Bay Area.
AThen look into other areas who are accepting transfers

ACheck level of risk (medium/ high)
AReleasing within 12 months of enrollment
AAt least one year of supervision after release
ANo detainers

AWillingness to work after release



Kettle Moraine Correctional Institution

AStarted in 2017 and continues providing programming
AGroup sizes average between fiyeight participants

Aglexible and willing to adapt to zoom groups during cd@dock
own.

AWindows to Work staff has participated in their job fair by hosting
mock interviews and a booth about Windows to Work (2018/2019)

ACoaches collaborate with social workers to screen participants into
the program.

ATeaching participants computer skills, updates in technology, and new
real world updates such asber, texting,wifi, and smart phones



Kettle Moraine Correctional Institution
Statistics 2020

ATotal enrolled in 2019: 25 participants
ASuccessfully completed programming: 17 participants
ADisciplinary/ Offender refusal: Eight participants

ATotal Enrolled in 2020: 17 participants
ASuccessfully completed programming: 12 participants
ADisciplinary/ Offender refusal: Five participants



TaycheedalCorrectional Institution

Awindows to Work implemented at TCl in 2011

APrograming modified for female population

AUsed female focused cognitive based programming until Thinking for a
Change and CEEIMP was started

APrograming has also focused on parenting needs, healthy
relationships, emotional/mental health needs

AGroup sizes average between fieght people

AFlexible group during COVID 109.
AFacilitated group via packets and over Zoom



TaycheedalCorrectional Institution Statistics
2020

Total Enrolled:19
Total Dismissed (disciplinary/administrative):5
Total of those who willingly quit group:2

'otal who released:10

ABay Area: 3

AMilwaukee: 0 (1 releasing December)
AOther:7

Do Do Io I




Expansion to Green Bay Correctional
Institution

APlanning started in mi@019
AMeetings with DOC and GBClI, tour of institution
AGBCI staff helped a lot in implementation

ADevelopment of program stylediscussed changes needed to curriculum
or group implementation based on population

Aldentification of appropriate participants, expectations, potential barriers
AFirst group was to start March 2020, COVID interfered

APacket group started October 2020

ATwo Groups completed since implementation



Statistics of Green Bay Correctional Institution

ATotal enrolled: 23
ATotal dismissed: 6 (disciplinary and administrative)
ATotal of those who willingly quit group:4

ATotal completed packet group: 5
A Released without program completion: 4

ATotal completed igperson group/zoom:6
A Released without program completion: 2

ATotal released: 14
ABay Area: 1
A Milwaukee County: 4
A Other: 9




Post Release Services

AMeet with participant in the community within a week of release

AHelp with basic participant assistance such as: hygiene products, work
clothes, and food.

AWSOA &S LI NOAOALI yviQa NBadzyS I yR
AProvide participant with community assistance such as: shelters,
support agencies, and food pantries.

AAssist with housing search, able to provide security deposit/first
month rent

APostsecondary education funding is available through the BAWDB
AOverall, connect/ integrate participant back within the community



windows to Work Participant Experience

AGLQY NBOSAGAY3IA Y2NB KSELI AYy o &
LI NI L KIS Y2NBE NBaz2dzNODS&a UKSY
220 AYUSNWASgad LQY fSIFENYyAy3a UK.
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to deal with certain issues in a work environment and dealing with all
situations. | think if | had this type of resource durlng my first

AYOlFI NOSNY A2y L UGNMXzZ & oSt ASOS
my job search, only if | had this type of help from Windows to Work/
c20 o2l CA)KCDA{ 2 L gl yi 92 0l 18, UK.
aulTF YSYOSNB GKFEGO KIFIR a2YSUKAY
GBCI Participant



Program & Performance
Overview

Wisconsin Core
Programs

Primary Indicators of
Performance

(Annual PY 2020)

Workforce
Development
Board

Exceed

B

Met

Not Met

Title 1 Adult Program

Q2 Unsubsidized Employment

Median Earnings

Credential Attainment Rate
[

Measurable Skill Gain

Q4 Unsubsidized Employment

Area Num. | Denom | Actual Num. | Denom| Actual Cohort Actual Num. | Denom| Actual Num. | Denom| Actual
WDA 01 94 128 73.4% 53 78 67 9% 94 $ 5,905 37 30 70 42 9%
WDA 02 285 424 67.2% 427 502 1% 285 $ 132 175 75.4% 75 209 35.9%
WDA 03 75 95 78.9% 90 110 81.8% 75 $ 16 22 T2.7% 34 43 79.1%
WDA 04 27 28 M.1% 34 45 75.6% 27 $ 22 34 64.7% 24 48 70.8%
WDA 05 72 92 78.3% 72 90 80.0% 72 $ 58 T4 78.4% 89 142 62.7%
WDA 06 36 45 80.0% 64 83 7.1% 36 $ 51 65 78.5% 43 76 56.6%
WDA 07 49 62 79.0% 54 81 66.7% 49 $ : 33 49 67.3% 44 70 62 9%
WDA 08 50 60 83.3% 45 63 71.4% 50 $ 5.333 24 27 88.9% 39 47 83.0%
WDA 09 17 24 i 31 39 79.5% 17 $ 7,521 18 24 75.0% 27 38 71.1%
WDA 10 153 204 142 193 73.6% 153 $ 7.381 69 100 69.0% 55 73 75.3%
WDA 11 73 117 92 138 B66.7% 73 $ 5472 19 M 61.3% 29 41 70.7%

Wisconsin 934 1.204 1.147 1.579 72.6% 934 $ 6.104 510 701 72.8% 499 857 58.2%
Exits between: Exits between: Exits between: Exits between: Time Penod:

7/11/19 - 6/30/20

1/1/18 - 12131119

7/1/19 - 6/30/20

1/1/2019 - 12/31/2019

7/1/20 -6/30/21

Median Earnings

Credential Attainment Rate

Measurable Skill Gain

Area Num. | Denom Denom| Actual Cohort Actual Num. | Denom| Actual Num. | Denom| Actual
WDA 01 41 62 59 72.9% 41 $ 7,982 25 M 80.6% 14 32 43 8%
WDA 02 132 185 225 80.4% 132 $ 7.632 45 80 56.3% 22 70 31.4%
WDA 03 78 93 102 84 3% 78 $ 11,124 24 27 88.9% 29 38 76.3%
WDA 04 27 34 55 87.3% 27 $ 8.881 28 38 73.7% 36 43 83.7%
WDA 05 63 72 92 B89.1% 63 $ 11,015 49 7 69.0% 65 92 70.7%
WDA 06 41 52 71 81.7% 41 $ 7.761 36 54 91 99 91.9%
WDA 07 32 36 33 84.8% 32 $ 10,319 18 22 81.8% 10 17 58.8%
WDA 08 101 113 122 82.8% 101 $ 8.393 27 40 67.5% 108 128 84 .4%
WDA 09 29 3 23 87.0% 29 $ 8,038 16 19 84.2% 19 27 70.4%
WDA 10 a7 117 147 83.0% 97 $ 9.093 49 60 81.7% 65 79 82.3%
WDA 11 G0 86 114 76.3% G0 27 33 81.8% 28 36 77.8%

Wisconsin 704 884 1.074 81.9% 704 X 347 480 72.3% 512 6594 73.8%
Exits between: Exits between: Exits between: Exits between: Time Penod:

71/19 - 6/30/20

111119 - 12131119

711719 - 6/30/20

1119 -12/31119

7/1/20 -6/30/21

Title 1 Youth Program

Q2 Unsubsidized Emp/Ed

Q4 Unsubsidized Emp/Ed

Median Earnings

Measurable Skill Gain

Credential Attainment Rate
[

Area Num. | Denom Actual Num. | Denom | Actual Cohort Actual Num. | Denom| Actual Num. | Denom| Actual
WDA 01 30 41 73.2% 39 53 73 6% 30 17 27 63.0% 15 50 30.0%
WDA 02 138 198 69.7% 182 282 135 53.2% 140 280 50.0%
WDA 03 45 52 86.5% 47 53 88.7% 42 19 32 59 4%
WDA 04 32 39 82 1% 34 48 70.8% 30 28 53 52 8%
WDA 05 54 61 88.5% 54 68 79.4% 54 41 86 47.7%
WDA 06 47 65 72.3% 53 i7 £68.8% 46 17 48 35.4%
WDA 07 52 62 83.9% 52 66 78.8% 39 28 54 51.9%
WDA 03 G5 85 76.5% 73 a3 78.5% 64 3 50 62.0%
WDA 09 11 15 73.3% 20 26 76.9% 9 2 3 66.7%
WDA 10 107 135 79 3% 130 169 76.9% 100 67 89 75.3%
WDA 11 30 45 66.7% 45 68 66.2% 30 45 60 75.0%

Wisconsin 611 798 76.6% 729 1,003 72.7% 578 433 805 53.8%
Exits between: Exits between: Exits between: Exits between: ime Period:

71119 - 6/30/20

1119 - 12131119

711119 - 6/30/120

11119 - 12131119

711120 -6/30/21




Exceed

Met

Program & Performance Overview

Bay Area WDB vs Wisconsin Core Program Comparison
Primary Indicators of Performance (Annual PY 2020)

Title 1 Adult Program

Q2 Unsubsidized Employment

Q4 Unsubsidized Emp

Median Earnings

Cred Attainment Rate

Measurable Skill Gain

Area Num. Denom Actual Num. Denom Actual Cohort Actual Num. Denom Actual Num. Denom Actual

WDA 05 72 92 78.3% 72 90 80.0% 721 $ 7,505 58 74 78.4% 89 142 62.7%

Wisconsin 934 1,294 72.2% 1,147 1,579 72.6% 934| $ 6,104 510 701 72.8% 499 857 58.2%
Exits between: Exits between: Exits between: Exits between: Time Period:

7/1/2019 - 6/30/2020

1/1/2019 - 12/31/2019

7/1/2019 - 6/30/2020

1/1/2019 - 12/31/2019

7/1/2020 -6/30/2021

Title 1 Dislocated Worker Program

Q2 Unsubsidized Employment

Q4 Unsubsidized Emp

Median Earnings

Cred Attainment Rate

Measurable Skill Gain

Area Num. Denom Actual Num. Denom Actual Cohort Actual Num. Denom Actual Num. Denom Actual
WDA 05 63 72 87.5% 82 92 89.1% 63|$ 11,015 49 71 69.0% 65 92 70.7%
Wisconsin 704 884 79.6% 880 1,074 81.9% 704| $ 8,960 347 480 72.3% 512 694 73.8%

Exits between: Exits between: Exits between: Exits between: Time Period:

7/1/2019 - 6/30/2020 1/1/2019 - 12/31/2019 7/1/2019 - 6/30/2020 1/1/2019 - 12/31/2019 7/1/2020 -6/30/2021
Title 1 Youth Program
Q2 Unsubsidized Empl/Ed Q4 Unsubsidized Empl/Ed Median Earnings Cred Attainment Rate Measurable Skill Gain

Area Num. Denom Actual Num. Denom Actual Cohort Actual Num. Denom Actual Num. Denom Actual
WDA 05 54 61 88.5% 54 68 79.4% 54 $ 4,465 31 52 59.6% 41 86 47.7%
Wisconsin 611 798 76.6% 729 1,003 72.7% 579| $ 3,771 392 669 58.6% 433 805 53.8%

Exits between: Exits between: Exits between: Exits between: Time Period:

7/1/2019 - 6/30/2020

1/1/2019 - 12/31/2019

7/1/2019 - 6/30/2020

1/1/2019 - 12/31/2019

7/1/2020 -6/30/2021




Agenda Item lll: Financial Status

TTS, $301,000
H1B, $506,900 FasT

FORWARDADMIN
$74,745 $496 923

IND LVG
STIMULUS,
$885,395

ER DWG,
$524,920

RTL DW
OCTOBER 2021 FINANCIAL

AWARD EXPENDITURE
WIOA ADMIN $496,923 $44,776
WIOA YTH $1,363,347 $320,283
WIOA ADT $1,237,078 $179,276
WIOA DLW $1,984,639 $86,026 GRANT AWARDS
RTL DWG $538,205 $512,320
ER DWG $524,920 $207,010 S'T'\I'm\L/SS DOC, $48.877
IND LVG STIMULUS $885,395 $342,846 $342 846 TTS, $172,556
DOC $318,335 $48,877 H1B, $571
TTS $301,000 $172,556 ER DWG, R
H1B $506,900 $571 $207,01 $44 776
FAST FORWARD $74,745 $0
WAI $1,613,436 $0

$9,844,923 $1,914,540

WIOA ADT,
$179,276

WIOA DLW,

BAYE=
% EA GRANT EXPENDITURES $86,026




Agenda ltem lII:
Financial Situation: Current Funding Availability
$6,297,000 $5,503,000 $5,274,000
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Approval of WDB
Board of Directors

Meeting Minutes
(Sept 16, 2021)

Agenda Item IV(A)(i-v): Consent Agenda

Fiscal Asst.
Position Posting

Review/Approval
of WDB Directors
Membership

eeeeeeeeeee
BBBBB

WAI Grant BAWDB Open

House

Award Notice Announcement




520 N. Broadway, Suite 320

Agenda Item IV(A)(i): mﬁﬁéﬁ TR

MINUTES

Approval Of Board Meetlng MInUteS BAY AREA WORKFORCE DEVELOPMENT BOARD OF DIRECTORS
from September 16, 2021 Thursday, September 16,2021

Present — Chuck Dallas (Chair), Tim Beno, Deb Buckley, Paul Carlsen, Tara Can, Kris Chosa, Ron Christensen, Foberta
Davis, Dustin Delsman (via phone), Chen Galecke, Meridith Jaeger, Ed Kelley (via phone). Brian Pelon (via phone), Matt
Rentmeester, Will Robinson, Mike Ruminski, Bruce Russell, Ann Schermetzler, Norman Shawanokasic, Jennifer Short,
Michael Trover, Bethany Wilde (22)

Absent — Shirley Aviles, Jennifer Bscherer, Marcia Christiansen. Cheryl Detrick. Andy Ford, Steve Heller, Steve Jenkins,
Eon Kadiubowski, Dan Keyzers, Claudia Krepsky, Heather Martin, Chris Matheny, Guy Meyerhofer, Mercedes Olson,
Brian Schauf, Gerald Schomaker, Myrna Warrington (17)

L CALL TO ORDER. / ROLL CALL - Chairman Chuck Dallas called the meeting to order at 1:03 PM. at Green
Bay’s Botanical Gardens. A quorum was present.

A, Introductions - Board staff, directors and gpests introduced themselves. Guest Judy Price representing
UW-Green Bay as also in attendance, new members Roberta Davis (for former member Robert Pontius),
and Bethany Wilde (for Kim Holmes) were attending their first meeting, and Deb Buckley was attending
her last as she 1s retirmg from Curative Commections and after serving our Board since 2017.

B. PY21 Conflict of Interest Disclosure Statements - Board Members were asked to complete and sign their
2021-2022 Anmual Conflict of Interest Disclosure Statements for Board administration

C. A Metion to divert to the Consent Agenda (Action) item under Agenda item IV Board Business was made
by Matt Rentmeester. seconded by Norm Shawanokasic, and unammounsty carried.
IL. BOARD BUSINESS (Dallas/Valiquette)

Motion to approve the Consent Agenda items II[A)(i-vi) was unanimously accepted with a motion and second by
Matt Rentmeester and Michael Troyer, respectively.

A.  Consent Agenda (ACTION) — The following Consent Agenda items were approved unanimously with a
motion and second frem Matt Rentmeester and Michael Troyer, respectively:

i Approval of Minutes (May 20. 2021)
i Scholarship Anncuncement

it Persomnel Policy Revision

iv. Supportive Services — Adult-DW Policy Revision
v. Supportive Services — Youth Policy Revision

vi Occupational Skills Training Policy Revisicn

¢ - * .
Workforce A proud partner of the amerlcanjohcen‘ter wetwork
Development
Board Bay Area WDB, serving WIOA Title L, is an Equal Opportunity Service Provider and Employer.

Interpretation and translation services are available free of charge by contacting our EQ Officer at (0200 617-1384 or jgipg
Deaf, hard of heaning or speech impaired callers can reach us through the Wisconsin Relay Service at 7-1-1.




Agenda Item IV(A)(i):
UPDATED WDB Board of Directors Membership Roster

Waorkforce Development Area Name: Bay Area Workforce Development Board (WDB-5)

%

Board

E

Workforce
Development

A

Contact Person Name & Title: Matt Valiquette, Executive Directar

Chief Local Elected Official Mame & Title Troy Streckenbach, Brown County Executive

#
Aviles

1

Beno

Bscherer

Collegnon

4

Carlzen

Carr

6

Chosa

7

Christensen

B

Christianzen
9

Callas
10

Davis

11

Del=man

Shirley

Tim

lennifer

Amber

Paul

Tara

Kris

Ron

Marcia

Chuck

Roberta

Dustin

Farmworker
Programs Mzr
Executive Vice
President

District
Director Region
5

Director,
Senior Training
& Employment
Center

President

Director Emall
Business
Development
Center

V.P. Human
Resources
Veterans
Service Officer

CED
President

Managing
Director

Busziness Agent
Secretary

United Migrant
Opportunities Services
Hometown Bank

W D-Division of
Veocational Rehab,
MNortheast Wl lob Center

Curative Connections,
Inc.

Lakeshore Technical
College

W-Green Bay

MNeenah Enterprize, Inc.

Oconto County
Veeterans Service

Forward Service Corp
| Consult, Inc.

inVenture North, Inc.

Pumbers & Steamfitters
U& Local 400

27015 Chase Av
Milwaukee WI 53207
300 N Broadway
Green Bay W1 54305
1653

301 M. Adams 5t

Suite 130

Green Bay, W1 54301

PO Box 8027

2900 Curry Lane
Green Bay, W 54308
8027

1290 North Av
Cleveland WI 53015

2420 Nicolet Dr
Green Bay Wl 54311

2121 Brooks Av
Meenah Wl 54956
301 Washington Rm
3043

Oconto W 54153
400 American Ploay
MadizonWI 53718
M 5826 Wolf River Rd
Shawano Wl 54166
1320 Main 5t
Marinette Wi 54143

2700 Northridge Dr
Kaukauna Wl 54130

CURRENT MEMBERSHIP

414-339-6203

520-360-9550

(920) 4485285

(920)593-3557

520-6593-1123

608-728-1622

520-729-3657

520-334-6817

608-268-2251
715-304-9484

715-330-7053

520-462-0409

Shirley. Aviles @ UMOS.or Workforce

=4

TBenoc@htbwi.com Business

lennifer.Bscherer@
dwd. wisonsin.gov

Acollegnen@CurativeCo Workforce
nnections.org

Faul.Carlsen@gotoltc.e Ed/Training
du

CarrT@uwgh.edu Workforce

Kris.Chosai@NeenahEnt Business
Erprises.com
Ron.Christensen®@co.oc Workforce
onto.wi.us
MChristiansen@fsc- Workforce
COrp.Org

lconsult.Cdallas@gmail. Business
com

Roberta.Davis@Inventu Business
reMorth.com

Dustin@uadl0.org Workforce

CBO

Other

Gov't/Econ Dev  VR/Title IV

Tech College

Other

Other

Other

Other

Apprenticeship

UMOs

Green Bay Area
Chamber

DWD

NEW Curative
Rehabilitation
Community
Service Block
Grant [CSBG)
Lakeshore
Technical
College
UW-Green Bay

Foux Cities
Chamber
Department of
Veterans Affairs

Forward Service
Corporation
Shawano
County
Marinette
County
Asspciation for
Businezz and

Industrv
Plumber &
Steamfitters

7/1/2019

7/1/2020

9/15,/2019

11/4/2021

7/1/2021

7/1/2019

7/1/2021

7/1/2021

7/1/2021
7/1/2021

9/2/2021

7/1/2021

&/30/2022 11

E/30/2023 52

6/20/2022

6/20/2024 92

6/30/2024 61

6/20/2022 &1

6/20/2024 33

6/20/2024

6/30/2024
6/30/2024 54

6/30/2024 92

6/20/2024




Agenda Item IV(A)(ii):
UPDATED WDB Board of Directors Membership Roster




